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Abstract

Results

Adequacy of full-time faculty
is an indicator utilized by all
regional accreditors in the
United States to ensure quality
instruction. In order to demonstrate compliance with
accreditors’ requirements
related to adequacy of fulltime faculty, institutions need
to assess this requirement in
light of their institutional
missions. This research study
analyzed self-study documents submitted by 18
institutions during their SACSCOC regional
reaffirmation of accreditation processes conducted
in 2014 and 2015. Three major components of selfstudy report (faculty characteristics, institutional
assessment measures of full-time faculty, and
faculty responsibilities) and recommendations are
discussed to support institutional examination of the
reaffirmation of accreditation requirement.

Recommendations

The analysis of 18 participant narratives identified three major themes: faculty characteristics, assessment measures of adequacy of full-time faculty to
support the institution's mission, and faculty responsibilities.

Faculty Characteristics

The content analysis of
narratives identified a major theme related to how institutions
described faculty groupings by utilizing common characteristics
or terms such as “full-time”,
“part-time faculty
(Level I-IV) or tenured
and non-tenured track
faculty, and graduate
student (Level V-VI).
In addition, most
institutions also provided
the definition of different
faculty types, the expected workload and faculty qualifications
and credentials. The table summarizes the faculty characteristics
that emerged from the analysis of the data across all six
institutional levels.

Purpose of This Research
The purpose of this study was to examine
institutional responses to the SACSCOC 2.8
standard “The number of full-time faculty
members is adequate to support the mission of
the institution and to ensure the quality and
integrity of each of its academic programs.”

Methodology
A qualitative design was utilized to provide a
deep understanding of the institutional
narratives (Creswell, 2014). Institutional names
were masked by assigning pseudonyms. To
identify common themes in the 18 responses,
manual coding and NVivo10, a qualitative
research software platform, was used to code
and categorize the qualitative data.

Data Sampling
No. of Degrees Offered by Level of Colleges
8

4

IV

Associate Degrees

Four or More
Doctoral Degrees

2
Master's Degrees

Baccalaureate Degrees

1
Three or Fewer
Doctoral Degrees

Master's Degrees & Education
Specialist Degrees

Degree Offered

1

2

Faculty adequacy

Level I

Course and section size

Student to faculty ratios
Peer review (program
accreditation, internal
program review)

II

III

VI

Level of Institutions

Source: Pham (2016). Adequacy in Faculty Standards of U.S.
Regional Accreditation

Level IV

Level V

Level VI

x
x

x
x
x
x
x

x

x

x
x
x

x
x
x
x

x
x
x

x
x
x
x

Ranked and non-ranked
Special appointment
Regular full-time
Temporary full-time
Others

x
x
x
x

1. Student-to-full-time faculty ratio at the institutional, college,
program and discipline levels;

E&G,

Level V

Institutional
Assessment Measures

Level VI

The institutions used many different
assessment measures to provide
evidence that the number of full-time
faculty was adequate to support the
institution’s mission. The table
summarizes the assessment measures
used to document the adequacy of
full-time faculty.
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related to expected ratios of full-time faculty to student
headcounts.
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This study examined 18 institutional self-studies submitted
as evidence of compliance to a major U.S. regional
accreditor. The findings indicated that the institutions used
multiple institutional assessment measures to evidence the
adequacy of full-time faculty to support the institutional
mission, as well as the quality and integrity of academic
programs. In addition, institutions provided diverse
information related to faculty characteristics and
responsibilities at their institutions, which was influenced
by the nature of their degree-granting authority.
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The table summarizes the
major responsibilities for
faculty and instructional
personnel. An “x” has been
used to indicate regular
instruction; however, if
institutions provided specific
details about other types of
instruction (e.g.,dual credit or
distance education),this is
noted in words.
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The characteristics of faculty and instructional personnel were
found to be quite diverse depending upon the institution mission
and characteristics. Multiple measures are needed to provide a
comprehensive and deep understanding of how the institution is
fulfilling its mission. The findings from this study and related
literature suggest four recommendations for institutional
assessment measures of adequacy of full-time faculty.
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