Designing and
Implementing
Assessment to
Support
Development of
Post-Secondary
Inclusive Education
Programs on
Pennsylvania
Campuses

• Alia M. Pustorino-Clevenger, EdD, Director for
Student Life Assessment & Co-Curricular
Community Engagement, Duquesne University,
Pittsburgh, PA

• Ann Marie Licata, PhD, Director of PA Inclusive
Higher Education Consortium, Millersville
University, Millersville, PA
• Meghan G. Blaskowitz, DrPH, MOTR/L, Assistant
Professor, Department of Occupational Therapy,
Duquesne University, Pittsburgh, PA

Workshop Overview

This presentation will enable participants to learn more about the development of inclusive
postsecondary programs at institutions of higher education and how these programs support
inclusive movements on college campuses through the enrollment of students with
intellectual and developmental disabilities (IDD).
The presentation will focus on assessment projects developed through the Pennsylvania
Inclusive Higher Education Consortium that have included evaluation of multi-campus
program infrastructures and supports as well as a comparative study determining differences
in campus perception/climate surveys of an emergent program versus an established
program.

Workshop Structure
• The workshop will provide context as to the development of inclusive post-secondary
education (IPSE) programs across Pennsylvania with emphasis upon assessment meant to:
• Understand programmatic assessments meant to evaluate program structures on
individual campuses
• Understand trends, dispositions and practices shaping the landscape of IPSE programs
in Pennsylvania
• Understand how these initial assessment steps promote opportunities for
benchmarking, peer-evaluations and support implementing the Think College
Standards for post-secondary inclusive education programs
• Explore a comparative study of PA programs that determined differences in campus
perception/climate surveys of an emergent IPSE versus an established IPSE.
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• 27 Members
• Varying levels of inclusivity
• Varying levels of program
implementation
• TPSID supported sites
include:
•
•
•
•
•
•
•
•
•
•

Arcadia
Duquesne
Gwynedd Mercy
Lehigh Carbon
Community College
Mercyhurst
Millersville
Penn State Harrisburg
Temple
West Chester
Widener

Study Background
•

800 transition age-students with intellectual and developmental disabilities (IDD) graduated from Pennsylvania public schools in 2017-2018; 800
expected to graduate in 2019 (Pennsylvania Office of Developmental Programs, 2018).

•

Key educational and employment disparities exist among youth with IDD when compared to peers without disabilities:

•

•

o

69.7% of young adults without IDD attend 7,000 colleges and universities

o

28.7% of young adults with IDD enroll in college post-high school

o

Only 270 inclusive higher education options currently available (National Center for Education Statistics, 2016; Newman et al., 2011; Think
College, 2019).

o

Only 8-10% of young adults with IDD are employed (Erickson, Lee, & von Schrader, 2017).

In the past five years, 13 inclusive post-secondary programs have been developed throughout PA in an attempt to meet current demand with
additional programs under development (Think College, 2019). Programs have been challenged:
o

To fit within organizational structures of IHE

o

Bring stakeholders into cultural alignment to educate population

o

Adequately prepare staff and faculty to interface and make course accommodations for students with IDD

The Pennsylvania Inclusive Higher Education Consortium (PIHEC), works to unify IHE’s through promotion and support of authentic inclusive education
opportunities (PIHEC, 2018). While twenty-five schools belong to PIHEC, little formal assessment had been conducted on respective campuses to
understand current and emerging inclusive practices.

• PIHEC has developed infrastructural
understanding of current and emerging
PA programs through the dissemination
of an Infrastructure Survey.

Purpose

• Findings from this study prompted the
use of the Texas A&M Perceptions of
Inclusion and Diversity Survey for
administration at an emergent
(Duquesne University) and existing
(Millersville University) program to
understand student, faculty and staff
perceptions of inclusion.

Methods

• The 35-item PIHEC infrastructure
survey identified program processes
and capacities. This survey was
administered to nineteen participating
PIHEC schools in Fall 2018.
• The 42-item Texas A&M Perceptions
of Inclusion and Diversity Survey was
designed utilizing the framework for
inclusion of students with IDD (Gilson
et al., in press). This instrument was
sent to randomized samples of
Duquesne University and Millersville
University students, faculty and staff
in Spring 2019.

PIHEC
Infrastructure Survey Results
In the fall of 2018, the Pennsylvania Inclusive Higher Education Consortium launched its first
IPSE program infrastructure study. The results of this study enabled PIHEC to understand
program implementation practices across the state in efforts to increase consistency of
practice.
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N=16

53%

Total participating campuses in the
PIHEC Infrastructure Survey
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36%
of PA IPSE programs
are funded by tuition
revenue

of programs are anchored at IHE in a
School of Education
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21%
The percentage of programs
reporting they receive waiver
funding for participants.
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Participating IHEs report:
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29%
The average number of years
students are enrolled in PA
IPSE programs.

Perceptions of
IHE Survey
Results

DUQUESNE UNIVERSITY RESPONDENTS
• Duquesne University students (n=199), faculty (n=77)
and staff (n=71) responded
• Students were mostly white (86%), female (84%)
undergraduates (66%), with both parents having
attended college (53%) from the:
o School of Liberal Arts (20%)
o School of Business (16%)
• Faculty were mostly white (80%), female (60%)
tenured professors (47%) from the:
o School of Education (21%)
o School of Liberal Arts (20%)
MILLERSVILLE UNIVERSITY RESPONDENTS
• Millersville University students (n=108) and faculty
(n=9) responded
• Students were mostly white (82%), female (75%)
undergraduates (94%), without parents who attended
college (42%) from the School of Liberal Arts (64%)
• Faculty were mostly white (78%), female (56%)
tenure-track professors (33%) from the School of
Liberal Arts (78%) and School of Education (22%)

• LOGISTIC REGRESSION RESULTS

Perceptions of
IHE Survey
Results

68% of students were willing to provide
peer support to students with IDD
Millersville students were more willing
than Duquesne students (p=.06)
Males more willing than females (p=.002)
Students whose parents did not attend
college were less willing than those who
had one parent who went to college
(p=.04)
72% of faculty were willing to offer their
course to students with IDD
Tenured faculty were more willing to offer
their course than non-tenured professors
(p=.06)

QUALITATIVE RESULTS
• 178 open-ended comments related to the Think College
definition of inclusion (2015) were data coded for
salient themes.
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• Coding revealed positive correlations of inclusion on a
college campus that included:
• Alignment with institutional mission,
• Opportunities for individuals with IDD to gain
increased vocational exposure,
• Inclusion promotes universal opportunities
• Negative comments or concerns related to inclusion
included:
• Fear of diminished institutional selectivity or
academic rigor of coursework,
• Concerns that individuals with IDD might
“disrupt” peers without IDD in courses,
• Perceptions that campuses are already
representative of diversity (e.g., race, gender,
religion, sexual orientation, disabilities) and that
programs would create pronounced “difference.”

• The study has demonstrated that there are
discernable differences of perceptions of
inclusion for a campus that has inclusive postsecondary education programs and one that
has an emergent program.

Study Findings

• Data demonstrates that faculty and students
exhibit willingness to support inclusive
practices when offered trainings to support IDD
populations on campus.
• These findings provide further opportunities
for PIHEC to provide both training to campuses
as well as help to establish best practices for
on-boarding IPSE programs throughout
Pennsylvania.

Questions?
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